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Hospital Billing
Specialist
Denial MgmURevenue Lycle

Team Lead. Resp.for coflection
activities relaing to hospital
based clients. Ability to re-
search, correct, appeai, or oth-
erwise resolved stalled, ero-
neous, denied, or complicated
hospital caims, Will acl as re-
source for team members and
main contact for cents.

Candidates must possess ex-
cellent experience and dem-
onstrated history of accom-
plishments. Requires hospital
A/R billin :
puter proficiency, and high
problem soivané skills.  Fax
513-533-6001 or
resumes@medisync.com.

LPN

Adult éag service. Ohio license
and NAPNES required. Mon-
day-Friday. 8:30-4:30. Calt
Ruth 513-762-5653.

LPN/COMPANION
Live-in w/83 yr old lady.
5 day work wk. Exc_saiary.
6 mos here/6 mos Fiorida,
740-881-3358
www.housestaff.net

LPN-P/T
Nurse Aid-3rd Shift
Housekeeper-F/T
New Higher Pay Scale &
Improved Benefits,
We pay shift differential,
Health ins., & 401K Retire-
ment. Positions available for
Individuals in a 24 Bed
convent infirmary, Musi be
dependable & flexibie.
Applg in person, Fax, or
end resume to:

NAN McFerren, D.ON.
Sisters of the
Good Shepherd,
930 Mighland Ave.,
Foart Thomas, KY 41075,
Fax {859) 441-7340.

MA/RN/LPK

Busy pediatric office seeks full
time MA, RN, or LPN._ 2 joca-
tions: Winton Rd. & Waest
Chester. Must be willing to
work Sat. mornings Please fax
resumne to 513-728-4762 cali
728-47€3 with questions

Massage Therapist
Experienced. Needed for holis-
tic health center  Florence
Union arez. Fax resume o
2859-647-7716

MDS NURSE
The Little Sisters of the Poor i
lookmg for an RN io coorg-
nate the MDS process & care
planning for 5E  residents
Must be knowiedgeable in
Medicaic/Medicare & have
MDS exper. Attention {o detai
& exceptional assessment skilic
ic a must, Call #93-281-800%,
fax 2671-2E3C,
hreinclsp@mingdspring con

Medical ﬁssisiani

Nag, immec. Ma

experience, <oOm-.

MEDICAL ASSISTANT
Seeking dynamic, out-going &
energetic mdividual for posi-
tign w/BUSY Ophthalmologist
{Clifton area). Applicants must
be h:jghigl vrgarized, self-moti-
vaie possess  excelftent
communication skilis. Send re-
surne to: CLSA, At OT, 200
Northland Blvd,, Cinti., OH
45248 or FAX 513-326-7645.

MEDICAL ASSISTANT

txperienced PT orthopaedic
practice, Kenwood, Fax re-
sume 513-791-522% Atin:
Jane or call 513-791-5200

MEDICAL ASSISTANT
PART-TIME

UC Physicians {West Chester)
has an opening for 2 Medical
Assistant in Internal Medicine.
Resp include preparing pa-
tients, assisting  physicians,
back office duties. Candidate
riust have & minimum of 2 yrs
exp., excellent customer serv-
ice skills, &: abildy to work in a
fast paced environrment. Ex-
celient benefit pkg. includes
403(b: pension plan, accrued
vacation, medical & dental
ins., plus more. Send resume
with ‘salary reg. to K. Hurl,
222 Piedmont Ave, Suite
1200, Cin. OH, 48219 or FAX
(513)475-8001 EOE

P! i s
l@j Firiing - Touckiog - Lencdivg
MEDICAL ASSISTANT
needed FT tfor busy doctors
office in Anderson Twp. Must
be flexible and very detail ori-
ented. Benefits included, fax
resurne: 231-2348 or email to
dsutties@fhma.com
MEDICAL ASSISTANT
Part time, busy allergy office
in Mantgomery. Experience
necessary. N/S, Triendly, ener-
getic environment. Fax  re-
sume 513-985-2743.

MEDICAL ASSISTANT
for dermatology office in Mt
Airy. 4 days, approximately 30
hrsfweek. No weekends or
evenings.  Experience neces-
sary. Non/smoker. Send re-
sume to: PO, Box 42069
Cinti, OH 45242

Medical Assistant

Part time, for family practice in
West Chesier ared. Resumnes
to Sheldon Reder, 11275
Springfield  Pike, Cincinnati,
hic 45246 or  fax
513-771-1128

MEDICAL ASSISTANT

Health First Physicians, LiC,
kas 7 full time opening for
Medical Assistanis, working in
the HFP Farnily Practice in the
Mason and Loveland area of
Cinti. Previous primary care
physician office medical assist-
g expenence req'd,
Fax resume 513-398-4680

Attn: Sherry EOE

MEDICAL ASST/LPK

£xp. MASLPN to handle pis.,
scheduies, & verious Front &
ck _ duties Finneviown
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Health Care Professional Spotlight

by: Erika McMuilen, Project Manager
Cincinnati MD Resource Center

only projecied to get worse. National
studies report medical residents receive 50
or more solicitations regarding
employment during their first job search.
The U.S. Bureau of Labor projects nationat
physician need increasing by over 160,000
physicians in the next five years, Currently,
there will only be about 80,000 new
physicians nationally entering the
workforce by 2010. Recognizing the
importance of high quality physicians in the
community, Cincinnsti is making its move
to become a viable cortender in this
competitive arena,

Cincinnati MD Resource Center was
recently established to address a
documented undersupply of physicians in
the Southwestern Ohio, Northern Kentucky
and Southeastern indiana area. The
project was initiated by the Health
Improvement Collaborative of Greater
Cincinnati, a coalition of health care,
business and community leaders working
t¢ improve area health status, after
research revealed that the area had fewer
physicians per capita than comparable
Midwestern cities. The center foliows the
successful August 2004 launch of
cincinnatiMDjobs.com, a complimentary
ontline service which offers area physician
ermployers the opportunity o post
physician job listings and practice profiles
on a websiie that will be marketed to
medical residents and practicing
physicians regionally and nationally.

This retention and recruitment initiative
is the first community-based effort of its
kind for @ major metropolitan area, which in
Greater Cincinnali encompasses & 14-
county region. It is particuiarly unigue
because the services are offered to any
physician employer in the area free of
charge. The initiative is funded by
corporate. insurer and hospital
contributions and foundation grants.

"Despite the competitive national job
market and a documented undersupply of
physicians, research determined ‘very few’
Cincinnati area hospitals and physician
practices were {apping the web's potential
to accelerate recruitment,” siates Liss
Adkinson, executive director of the
Cincinnati MD Resource Center. "With e
2004 survey finding medical residents view
the web as ‘the most valuabie source of
information’ about career opportunities,
strengthening the Cincinnati medica!l
community's web presence puts fiat e
competitive advanizge.”

in addition o providing job listings for

¢ physicians, cincinnatiMDjoke.com aisce

accepts job listings for nurse practitioners
and physician assistants. The site is a
single source for information about
working and living in Greater Cincinnati
that will assist candidates in making their
decision to practice herg, rather than in
ather cities. Cincinnati MD Resource
Center is providing staff io support
recruitment and retention of physicians
by marketing the area’s opporiunities and
the region’s advantages 1o job seeking
physicians,

Examples of the benefils Greater
Cincinnati offers physicians include a
strong health care infrastructure,
nationally ranked research centers,
several award-winning hospitals and a
significani technological advantage
through HealthBridge, HealthBridge, a
subsidiary of the Health Improvement
Coliaborative, provides a shared, secure,
private network for physicians to have
immediate, easy access to patient
information via & web browser from any
tocation, which has a huge impact en
physician lifestyles. The unigue entity
sends more than one million clinical
results each month to more than 3,000
physicians affiliated with the 17 hospitals
that are part of the system.

In a few weeks Cincinnati MD Resource
Center wifl have a booth at the National
Medical Association's national conference
in New York City, focused specifically on
identifying candidates for the %0 or so
open physician positions listed on
cincinnatiMDjobs.com. The center is also
developing resources and networking
opportunities for physicians new to the
area and their spouses to assist them in
integrating into the community. Through 2
partnership with Star One Realtors and
Grabel Van Lines, Cincinnati MD Resource
Cenrter will offer relocation services to
support the relocating physicians.

The Health improvement Collaborative
of Greater Cincinnati is a coalition of
community leaders from the physician,
insurer, employer, hospital, government,
education and consumer sectors. These
diverse stakeholders are committed to
the Coliaborative’s mission of stimulating
continuous, significant, measurable
improvement in the health of the people
of Greater Cincinnati through
cellaborative leadership.

*The Greater Cincinnati Health Council works
in harmony with Tristate hospitale

and other health providers to promote high
Guality, cost-effective heallh care in the
community. Since 1957, the Council has
represenied hospitals in Southwest Chic,
Narthern Kentucky and Southeast Indiana. The
Councit is a recognized resource for
iformation about area hospitals and the
compier issues facing the health care industry.
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